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Work Christmas Parties
Nicky Ackerley BA(Hons)

It’s party time! And who doesn’t love a
party or a Christmas ‘Do’?

“They’re great for company morale, and
sometimes a great night out is all that’s
needed to turn work mates into real
mates.”

Work Christmas parties vary enormously
but there is usually some food and alcohol
involved somewhere and high spirits -
because you're not at work, are you?

Or are you?

Yes - because you are still at work. All
those rules you abide by the rest of the
year still apply. Employment laws still
apply whether you are partying at the
office or elsewhere and the knock-on effect
of actions on colleagues and the employ-
er’s standing can justify dismissal even

if they do not take place “at work” or in
working time but at the work Christmas
party after work.

Work gossip, dodgy dancing, kissing
colleagues, some of us love work parties —
others just aren’t so keen.

There are some pit falls - some very big

pitfalls.

Try to remember you are at a work office
party because you have a job! On a per-
sonal level, you may regret some of your
behaviour if you are fuelled by too many
tequilas. You may have just flirted with the
boss, but you may have been very out of
order and find yourself in trouble after the
festive season.
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Managers will often remind staff about
what constitutes good behaviour - the
company would be liable for any unac-
ceptable behaviour if things get out of
hand, especially those behaviours that
can be construed as either misconduct or
harassment.

If you are involved in organising your
Christmas party, be mindful of any enter-
tainment that is provided - it shouldn't
cause offence. Remember not all employ-
ees may drink alcohol, ensure that there
are supplies of soft drinks as well as the
alcohol.

Be very mindful of what you post on face
book or any other social media, your
employer may have a specific policy about
this, but in any case, they will not be too
pleased if their company is identified in a

bad light.

Consider how you will get home after
the party, perhaps your employer would
provide transport home?

Is the next day a working day for you?
Your employer’s absence policy will still
apply, don’t assume your employer will
be happy for you to turn up to work late
or hungover just because you were at the
work party the night before.

Merry Christmas!

For further support with this or any other
HR issue, BVNA members can call the

BVNA Advisory Service Helpline on 01822
870270 or email
nickyackerleyfdhrsupportconsultancy.co.uk.
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